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We are pleased to announce that due to the overwhelming success of 

retreats in 2016 “Building Personal Success” and 2017 “The Power of 

Change” we are moving forward with a 2018 retreat “Beyond the numbers 

– finding your why.” 

This year’s leadership retreat theme will focus on helping young leaders 

master their emotional intelligence. Studies show that employees with high 

emotional intelligence have greater mental health, job performance and 

leadership skills. We will use two half day workshops, plus great guest 

speakers and breakout sessions over the three day/two night intensive to 

identify and strengthen our emotional intelligence as it relates to the 

workplace. Our young leaders are passionate, driven and committed to 

taking the tools they learn at the retreat back to their home Credit Union. 

This year’s retreat will take place at Cypress Hills Camp, June 19, 20, 21st. 

Included is a detailed outline of agenda and speakers. Deadline to apply is 

May 7th, 2018. 

. 

THE  EVENT



AGENDA  DAY  1  -  TUESDAY ,  JUNE  19  2018

  

  
12:00 PM             Registration & Get Settled Co-operative games 

1:30 PM                Welcome & SYL Introductions - Attendee Introductions 

1:45 PM               Jeph Maystruck - The Art of Not Fitting In: Unconventional Advice on 
                             Finding Your Why 

2:45 PM                Health Break 

3:00 PM                Jay Crockett - Engagement 

4:00 PM                Break Out Session 

4:45 PM                Networking / Get Settled 

6:00 PM                Supper 

7:00 PM                Evening Group Activity 

8:30 PM                Networking 



AGENDA  DAY  2  -  WEDNESDAY ,  JUNE  20  2018

8:00 AM               Breakfast 

8:50 AM               Morning Energizer 

9:00 AM               Opening Remarks, Day 1 RECAP 

9:30 AM               Andrea Phippen - Leadership - It starts with you! Coaching yourself and others to 
                            higher levels of self-awareness and EQ 

10:30 AM             Health Break 

11:00 AM             Continue Workshop 

1:00 PM                Lunch 

2:00 PM                Breakout Session 

3:30 PM                Health Break 

4:00 PM                SYL breakout session 

6:00 PM                Supper 

7:00 PM                Evening Activity 

8:00 PM                Free Time/Networking 



AGENDA  DAY  3  -  THURSDAY ,  JUNE  21  2018

7:00 AM               Breakfast 

7:45 AM               Group Photo 

8:00 AM               Christine Tucker and Erin Close - Synergy Credit Union - Workshop 

10:30 AM             Health Break

11:00 AM             Continue Workshop 

12:00 PM             Networking Web & Retreat Wrap Up 

12:30 PM             Departure 



Jeph has an utter disregard for the status quo, for the 

past 10 years he has been disrupting the marketing 

industry in Canada. He gives keynotes regularly on a 

variety of topics, hands out lottery tickets daily, and 

runs a marketing company out of Regina called 

Strategy Lab. Jeph has had the pleasure of working 

with organizations such as the University of Regina, the 

YMCA, and Tourism Regina. Outside of "work" Jeph 

cofounded Big Idea Camp, a high school camp that's a 

cross between Harvard Biz and Amazing Race, started 

Cupcakes & Websites, a student run website company, 

has published over 99 songs on Soundcloud (so he 

technically a DJ), and plays an above average amount 

of ping pong. 

JEPH  MAYSTRUCK  -  STRATEGY  LAB



Jay Crockett is a People Development Specialist at 

Innovation Credit Union. He is responsible for 

development of over 400 staff through Performance 

Management Solutions and recruitment and retention 

strategies.  Innovation Credit Union services 3 Billion in 

assets and over 50,000 members throughout Western 

Canada. Jay is a certified Heart of Coaching facilitator 

and helps shape the leadership development for the 

organization. He is key to the implementation and 

success of the sales and Service culture transformation 

at Innovation since 2009. Employee Engagement is a 

large part of Jays role in helping leaders and 

employees understand how all the pieces fit together to 

make an incredible organization.  Jay spent many years 

as a broadcaster in Saskatchewan and is a Certified 

Human Resource Professional. 

JAY  CROCKETT│  PEOPLE  DEVELOPMENT  SPECIALIST  │  INNOVATION  CREDIT  UNION  



Andrea Phippen is in HR leadership with Hillberg & Berk and teaches HR courses 

part-time as a Sessional Lecturer with the University of Regina including Introduction 

to Human Resource Management, Performance Management and Introduction to 

Organizational Behaviour. She had four wonderful years with the credit union system 

and is a proud former employee of Conexus Credit Union in Regina where she 

worked on the committee to launch the development of the Conexus Emerging 

Leaders group. She convocated from the University of Regina with a Bachelor of 

Arts, majoring in Psychology as well as a Master's of Human Resource 

Management. Most recently, she's completed the Graduate Certificate in Executive 

Coaching through Royal Roads University and is a Certified Executive Coach that 

aspires to inspire leaders through her compassionate and empowering approach to 

coaching. She's also certified in EQ-i 2.0, a psychometric tool that can be used for 

individual or 360 degree feedback that empowers others to understand their 

emotional intelligence and create plans to build it.  

Andrea believes in developing others and is passionate about building future leaders. 

As a lifelong learner herself, she embraces the power of self-discovery, introspection 

and reflection and has an authentic approach to facilitation and teaching. She 

believes that taking the time to invest in another's learning journey is one of the most 

rewarding experiences possible. She loves leading a team to reach their greatest 

potential and believes that leading others is a gift, not to be taken for granted.   

  

ANDREA  PHIPPEN│  HR  LEADERSHIP  │  HILLBERG  &  BERK  



Christine Tucker is Manager of Retail for Synergy CU.  

She has been in her current role for four years and with 

Synergy CU for almost 19 years.  She has held various 

roles in the 19 years including Account Manager, 

Branch Manager and Regional Manager.  In her current 

role she is responsible for Synergy’s branch network of 

10.  In this role she works with a team that is 

passionate in delivering world class member service to 

Synergy’s external members.  Christine is a certified 

trainer for S2 (Sales and Service) and Heart of 

Coaching programs at Synergy.   Synergy Credit Union 

has 1.750 Billion in assets under administration made 

up of 25,000 members and 4,000 non-members along 

the central west Saskatchewan border.  Christine has 

recently completed her ACUIC – with specialty in 

Lending, as well holds a CPA, CMA designation.  

CHRISTINE  TUCKER  –  MANAGER  OF  RETAIL  -  SYNERGY  CREDIT  UNION



Erin Close is Manager of Human Resource Services for 

Synergy Credit Union.  She has been with Synergy in her 

current role since July 2015. Erin has nearly 20 years of 

experience in Human Resources in various sectors; 

including government, engineering, construction, oil and 

gas.  In her current role Erin is responsible for all HR 

programming and functions, including payroll, and works 

with a team of four enthusiastic contributors. Erin 

possesses a Bachelor’s degree in Management from the 

University of Lethbridge, a Chartered Professional in 

Human Resources, and is currently working on becoming 

a certified coach through International Coaching 

Federation (ICF). 

  

ERIN  CLOSE  │  MANAGER  OF  HUMAN  RESOURCE  SERVICES  │  SYNERGY  CREDIT  UNION  



We look forward to sharing some great information from our speakers and workshop leaders at 
our retreat. Attendees can expect to engage in hands on learning complete with case studies, 
group interaction and humour while they master EQ skills to take back to their Credit Union. A few
items our speakers and workshop leaders will touch on include... 

KEY  TAKEAWAYS

Stop seeking permission - unlearning norms from Elementary school

Forgetting 'to-do lists' and creating 'stop-doing lists'

Self awareness strategies for you and your team

EQ tools to support you in your leadership journey

Integrating emotional intelligence into your workplace culture

Becoming more accountable for your own engagement

Everyone has a super power - what's yours?

Learn why investing in EQ corporately can lead to success

Coaching strategies that you can use with your teams



Saskatchewan Young Leaders 

info@skyoungleaders.com 

www.skyoungleaders.com 

Twitter: @SKYoungLeaders 

I f  you  have any  quest ions  or  requ i re
add i t iona l  in fo rmat ion  about  the  re t rea t
p lease do  no t  hes i ta te  to  contac t  us .  

CONTACT US



THANK  YOU

Thank you, from your 2018 Saskatchewan Young Leaders Committee 

Naomi Seaborg, Conexus CU 

Brittany Halkyard, Crossroads CU 

Katelyn Kosokowsky, Innovation CU 

Lauren Loehndorf, Affinity CU 

Shannon Mellquist, Unity CU 

Travis Leonard, Radius CU 

Tamara Sayer, Synergy CU 

Larissa Schellenburg, Diamond North CU 

Christine Bunch, Affinity CU 

Ashley Hamilton, Prairie Centre CU 


